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TO: 

AMENDMENT 
ISSUE DATE: 

SUBJECT: 

FOR: 

CLOSING DATE: 

The subject solicitation is amendd as follows: 

AMENDMENT NO. 1 

ALL PROSPECTIVE OFFERORS 

Tuesday, September 9 1,2012 

Solicitation No. DCSC-12-RP-OOBO 

Program Evaluation of the Community Court Expansion 
Project 

Tuesday, Septernk 18,2012, no later khan 10:00 am, EST 

Page 1 of the solicitation number DCSC-12-RP-0060, *Closing Date and Closing 
Time' is hereby CHANGED from September 17,2012, no later than 10 am, EST 
to September f 8, 201 2, no later than 10 am, EST. 

Page 8 of the solicitation number DCSGI 2-RP-0060, Section 8.3, Contract Price 
Schedule (Up to 30 Months), 'DELETEm in its entirety, and 'SUBSTITUTE" the 
following Price Schedule: 

B.3 CONTRACT PRICE (Up to 30 Months) 

Con tnc t  Llae Item b r i p t i o n  
Item No. (CLLN) (Provide summary description of 

SupplieslServices) 
0001 Deliverab ks 1 -5 (Evaluation 

Planning) 
Deliverables 6- 12 (Process 

I Evaluation & ~e&rt, COTR 
1 ( Meeting, and Initial Outcome 

Evaluation Planning) 
0003 Deliverables 13- 1 7 (Final 

Outcome Evaluation Design- 
& Interim Reporting) -. 
.pIk&*murn 

Ahinismadye SwPiees Division 
a c e  of the Adminiatrati,yt Q&cr 

Total Prlce I 

Phone: 20a,879.2874 
Fax: 202.879.1575 

E-mail: louis.parke@eae.gw 
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Page 37 of the solicitation numkr DCSC-12-RP-0080, Attachment J. 10, US 
DOL Wage Rates, *DELETEn in its entirety and 'SUBSTITUTE* the attached US 
DOL Wage Rates dated June 13.2012. (See Attachment A to this 
Amendment #I) 

Responses to written questions ma3hed from prcwpecZive o#eror(s) are included 
as Attachment B to this amendment. (See Attachment B to this Amendment 

ALL OTHER TERMS AND CONDITIONS REMAIN UNCHANGED. 

One (1) copy of this amendment is being sent to only those offerors who received a copy 
the soticitation. merors shall sign below and attach a signed copy of this amendment to 
each proposal to be submitted to the Courts in response to the subject solicitation. 
Proposals shall be mailed or delivered in accordance with the instructions pmyided in 
the original Wlcitation documents. 

Offem shall submit their propoblats in sealed envelops, identified on the outside by the 
solicitation number and submission date, in accordance with the instructions provided in 
the original solicitation documents. 

Thii amendment, together with your Proposal, must be received by the District of 
Columbia Couds m, later than the date and time specified for proposal submission. 
Revisions or price chanws occasioned by this amendment must be rece4ved by the 
Courts no later than the date and time set for Proposal submission. 

Failure to acknowledge receipt af this amendment, for the subject solicitation may be 
cause for rejection of any proposals submitted in response to the subject solicitation. 
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ALL OTHER TERMS AND CONDITIONS REMAl 

This Amendment is acknowledged and is oonsidered a part dthe subj&d 
solicitation. 

Signature of Authorized Representative 

Name of Authorized Representative 

T ie  of Authorized Representative 

Date 

Name of Firm 



Attachment A to @&nt 1 

Attachment J , l o  - Wage Rates 

WD 05-2 1 03 ('Rev.- 12) was Pirst posted on www.wdol.gov on 061 19/20 1 2 
************+************************************************************************ 
REGISTER OF WAGE DETERMINATIONS UNDER I U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT I EMPLOYMENT STANDARDS ADlbSlNISmTION 
By direction of the Secretary of Labor [ WAGE AND HOUR DIVISION 

I WASHINGTON D.C. 20210 
I 
I 
I 
I Wage Determination No.: 2005-2103 

Dime C. Kaplewski Division of I RevisionNo.: 12 
Director Wage Determiaationsj Date Of Revision: 06/13/2012 

States: District of Columbiq Maryland, V i a  
I 

Area: District of Columbia Statewide 
Maryland Counties of Calvert, Charles, Frederick, Montgomery, Prince 
George's, St Mary's 
Vifginia Counties of Alexandria, ArIhgton, Fairfax, Falls Church, Fauquier, 
King George, Loudoun, Prince WiHiam, Stafford 

**Fringe Benefits Required Follow the Occuptional Listing* * 
OCCUPATION CODE - TITLE FOOTNOTE U T E  
0 1000 - Administrative Support And Clerical Occupations 
0 10 1 1 - Accomting C l d  I 15.08 
01012 - Acc~~nting Clerk fl 16.92 
01013 - Accounting Clerk III 22.30 
01 020 - Adminishathe Asaistmt 31.41 
0 I 0 4 0  - Court Reporter 2 1.84 
01051 - Data Entry Opratur I 14.38 
01052 - Data Entry Uperator ll 15.69 
0 1060 - Dispatcher, Motor Vehicle 17.87 
01070 - Document Preparation Clerk 14.21 
0 I090 - Duplicating Machine Operabr 14.21 
01 1 1 1 - Genera1 Clerk I 14.88 
01 112 - General C l d  LT 16.24 
011 13 - G e n d  Clerk III 18.74 
0 1 120 - Housing Referral Assistant 25.29 
01 141 - Messenger Courier 13.62 
01 191 - Order Clerk I 15.12 
01192 - Order Clerk II 16.50 
01261 - Personnel Assistant (Employment) I 
01262 - Personnel Assistant (Employment) fl 
01263 - Personnel Assistant (Employment) III 
O 1270 - Production Control Clerk 
01280 - Receptionist 
01290 - Rental Clerk 
0 1300 - Scheduler, Maintenance 
0131 1 - Secretary I 



01312- Secretary11 
01313 - Secretary lIl 
01320 - M c e  Order ~ t c ~  
0 I4 1 0 - Supply Technician 
0 1420 - S ~ e y  Worker 
01531 -Travel Clerk I 

' 01532 -Travel Cierk II 
0 1533 - Travel Clerk IU 

' 0161 1 - Word W s o r  I 
01612 - Word R.ocessw U 
01613 - Word Prwesaor III 

05000 - Automotive M c e  Occupations 
05005 - Automobile Body Repairer, Fiberglass 
050 10 - Automotive Electrician 
05040 - Automotive Glass Inscaller 
05070 - Automotivs: Worlrer 
05 1 10 - Mobile Equipment Servicer 
05 I30 - Mom Equipment Metal Mechanic 
05 160 - Motor Equipmait Metal Worker 
05 190 - Motor Vehicle Mechanic 
05220 - Motor Vehicle Mechanic Helper 
05250 - Motor Vdc le  Upholstery Worker 
05280 - Motor Vehicle Wrecker 
053 1 0 - Painter, Automotive 
05340 - Rrmdiator Repsir Specialist 
05370 - Tire Repairer 
05400 - Transmissim Repair Specialist 
07000 - Fmd Preparation And Service Occupatious 
87010- B&er 
07041 - h k I  

I O~OQ~-COO~II  
07070 - Dishwasher 
07130 - Food Service W o r k  

a 07210- Meatcutter 
07260 - WaiterNaitress 

o ~ o o o - ~ u m i t m ~ . i n ~ c e ~ o d R e p a i r ~ ~ c u p t i o ~  
0901 0 - Electrostatic S p y  Painter 
09040 -Furniture Hasdler 
09080 - Furniture Rehisher 
OW90 - Furniture Refinisher Helper 
091 10 - Fuxnifure Repairer, Minor 
09130 - U p b l s k ~ ~ ~  

1 1000 - General Services And Suppwt Occupations 
1 1030 - CIeanm, Vehicles 
1 1060 - Elevator Operator 
11090-Gardener 
1 1 122 - Housekeeping Aide 
11150 - Janitw 
11210 - Labom, Grounds Maintenwe 
1 1240 - Maid or Houseman 
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19010 - Machine-Tool Operator (Tml Room) 21,14 
19040 - To01 And Die Maker 23.38 

21000 - Materials Handling And Packing Ocmpti~ns 
21020 - Forklift -tor 18.02 
21030 - Material Coordinator 22.03 

121040-MaCaialExpedita 22.03 
I 21050 - M a 1  Handling Laborer 13.83 

2 1 071- Order Filler 15.09 
21080 - Production Line Worker (Faad PrcK.Rssing) 
21110- sb@ihgPacker i 5.09 
2 1 130 - ShippiuglReceiving Clerk 15,W 
2 1 140 - Store Worker I 1 1.72 

I 21 150 - S k k  Clerk 16.86 
1 21210-ToolsAndPartsAttadant 18.02 

2 14 1 Q - Warehouse Specialist 18.02 
1 23000 - Mechanics And Maintmance And Repair Ocqmtions 

230 10 - A e m p ~  Structural Welder 272 1 
' 23021 -AircraRMechanicI 25.83 
8 23022 - Aircraft Mechanic Il 27,2 I 

23023 - Airmaff M e c h i c  ID 28.53 
23040 - Wft Mechanic Helper 17.54 
23050 -Abaf t ,  Pa& 24.73 

' 230M)-Akd& MCW 19.76 
23080 - Aircraft Worker 21.01 
23 1 10 - Appliance Mechanic 21.75 
23 120 - Bicycle Repaim 14.43 
23 125 - Cable Splicer 26.02 

' 23130- Carpenter,Maintenance 21.40 
23 140 - Carpet Layer 20.49 
23 160 - Electrician, Maintenawe 27.98 
23 1 8 1 - Electronics Technician Maintenance I 24.94 
23 1 82 - Electmics Technician Maintenance II 26.47 
23 1 83 - Ekectronics Technician Maintenance 1XI 27.89 
23260 - Fabric W o d m  19.13 

I 23290 - Fire Alarm System MmWa 22.9 1 
233 10 - Fire Extinguisher Repaim 17.62 
233 1 1 - Fuel Dkfrihution System M&chic 22.81 
233 12 - Fuel Dhri'bution System -tor 1938 
23370 - &nerd Mainteaance Worlaer 21.43 
23380 - Ground Support Equipment Mechanic 25.83 
2338 1 - Ground Support Equipment Wtxr 19-76 

. 23382 - G r o d  Support Equipment Worker 21.01 
23391 - W t b l  

I 23392-GunsmithlI 
23393 - Gunsmith m 

' 
23410 - Heating, Ventibtion And Air-Conditioning 
Mechanic 
234 1 1 - Heating, Ventihtion And Air Contditiooing 
M w h i c  (R& Facility) 
23430 - Hmvy Bquipmeet Mechanic 



23440 - Heavy Equipment Opratot 
23460 - Instrument Mechanic 
23465 - Labmtory/Shelter Mechanic 
23470 - Laborer 
235 10 - Locksmith 
23 530 - Machinery ~~~ Mechanic 
23550 - Machinist, Maintenance 
23580 - Maintenance Trades Helper 
2359 1 - Metrology Technician I 
23592 - Metrology Technician Il 
23593 - Metrology Technician III 
23640 - Millwright 
23710 - Office Appliance Repires 
23760 - Fainter, Maintenance 
23790 - Pipefitter, Mahtemmce 
238 10 - Plumber, Maintenance 
23820 - PneudrauIic Systems Mechanic 
23850 - Rigger 
23870 - M e  Mechanic 
23890 - Sheet-Mehl Worker, Maintenance 
2391 0 - Small Engine Mechanic 
2393 1 - Telecommunications Mechanic I 
23932 - Telecommunications Mechanic II 
23950 - Telephone Lineman 
23960 - Welder, Combination, Maintenance 
23%S - Well ~rillk 
23970 - Wadcraft Wotker 
23980 - Woodworker 
24000 - Personal Needs Occupations 
24570 - Child Care Attendant 
24580 - Child Care Center Clerk 
24610 - Chore Aide 
24620 - Family Readiness And Support Services 
coordinator 
24630 - H o m d e r  

25000 - Plant And System Opemtions Occupations 
250 10 - Boiler Tender 
25040 - Sewage Plant Operator 
25070 - Sbt ionq Engineer 
25 t 90 - Ventilation Equipment Tender 
252 10 - Water Treatment Plant Operator 

27000 - Protective Sewice Occupations 
27004 - Alarm Monitor 
27007 - Baggage Inspector 
27008 - Comtions Officer 
2701 0 - Court Security 0fXi;cer 
27030 - Detection Dog W l e r  
27040 - Detention OfGcer 
27070 - Firefighter 
27101 --I 

I 



27102 - W d  II 20.57 
27131 - PoliceOficerI 26.52 
27 1 32 - Police Officer U 29.67 

28000 - Recreation Occupations 
28041 - CamivrlI Equipment Operator 13.59 
28042 - Carnival Equpment Repairer 14.63 
28043 - W v a l  Equpment Worker 9.24 
2821 0 - Gate AttendandGate Tender 13.01 
283 10 - Lifeguard 1 1.59 
28350 - Park Attendant (Aide) 14.56 
285 10 - Recmtion Aide/Health Faciii ty Attendant 10.62 
285 1 5 - Recreation Specialist 18.04 
28630 - Sports m~ial i 1.59 
28690 - Swimming Pool Operator 18.21 

8 29000 - Stevedotinghngshomen Ckcuptional Services 
290 10 - Blocker And Bracer 23.1 3 
29020 - ~ a t c h  T& 23.13 
29030 - Line Handler 23.13 
2904 1 - Stevedore 1 21.31 
29042 - Stevedm Il 24.24 

30000 - Technical Occupations 
3001 0 - Air Traffic Control Specialist, Center (HFO) (see 2)  39.92 
3001 1 - Air Traffic Control Specialist, Station (HFO) (see 2) 26.84 
300 1 2 - Air Tat Control Specialist, TTerminal (HFO) (see 2)  29.56 
30021 - Archeological Tecbaician I 20.1 9 
30022 - Arch8ological Techician IT 22.60 
30023 - hheological Technician III 27.98 
30030 - Cartographic Technician 27.98 
30040 - Civil Engineering Technician 26.4 1 
30061 - D d k I C A D  -tor I 20.19 
30062 - -/CAD Operator II 22.60 
30063 - D d k I C A D  Operator III 25.19 
30064 - Drah/CAD -tor IV 31.00 
3008 1 - Engineering Technician I 22.92 
30082 - Engineering Technician II 25-72 
30083 - Engineering Technician III 28.79 
30084 - Engineering Technicia~ XV 35.64 
30085 - Engineering Technician V 43.61 
30086 - Engineering Tgcbnician VI 52.76 
30090 - Enviro~aental Technician 27.4 1 
302 10 - Laboratory Technician 23.38 
30240 - Mathematical Tschnician 28.94 
3036 1 - Pdega1/LRgal Assistant I 2 1.36 
30362 - Paralegal/Legal Assistant 1l 26.47 
30363 - Paralegdhgal Assistant III 32.36 
30364 - ParalegaVLegal Assistrrxlt IV 39.16 
30390 - PbobOptics Technician 27.98 
3046 1 - Technical Writer I 21.93 
30462 - Technical Writer U 26.84 
30463 - Technical Writer III 32.47 



30491 - Unexploded m c e  (UXO) Technician I 24.74 
W92 - Unexploded Orbmce (UXO) Technician TI 29.93 
3U493 - Unexploded Ordaance (UXO) Technician III 35.88 
30494 - Unexploded (UXO) Safety Escort 24.74 
30495 - Unexploded (UXO) Sweep Pewme1 24.74 
30620 - Weatbm Observer, Combined Upper Air Or (see 2) 2519 
S u r f a c e p r o ~  
3062 1 - Weather Observer, Senior (see 2) 27.98 

3 1000 - Transpor&tionlMobile Equipmat Opetation Oocupations 
31020 - Bus Ai& 14-32 
3 1030 - T3us Driver 20.85 
31043 - Driver Courier 13.98 
3 1260 - Parking and Lot Attendant 10.07 
31290 - Shuttle Bus Driver 15.66 
31310 - Taxi Driver 13.98 
3 136 1 - Truckdriver, Ugbt 15.66 
3 1362 - Truckdriver, Medium 17.90 
3 1363 - Truckdriver, Heavy 19.18 
3 1364 - Tmkdriver, Tractor-Trailer 19.18 

99000 - Miscellaneous Occupations 
' WO30-Ce&er 10.03 

99050 - Desk Clerk 1 1.58 
99095 - Embalmer 23.05 
99251 -hboraloryAnimaICmk&erI 1 1.30 
99252 - Laboratory Animal Caretaker II 12.35 
W3 2 0 - Mortician 3 1.73 
994 10 - Pest Controller 17.69 
99510 - Photofinishkg Worker 13.20 
99710 - Recycling Laborer 18.50 
997 1 1 - Recycling Specialist 22.71 
99730 - R e b  Collector 16.40 
99810 - Sales Clerlr 12.09 
99820 - Scho~l Cf~ssing Guard 13.43 
99830 - Survey Party Chief 21.94 
9983 1 - Sunteyhg Aide 13.63 
99832 - Surveying Technician 20.85 
99840 - Vending Machine Atfendant 14.43 
9984 1 - Vending M a h e  Repaim 18.73 
99842 - Vending Machine Repaim Helper 14.43 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $3.7 I per how or $148.40 per week or $643.07 per month 

VACATION: 2 weeks paid vacation after 1 year of sewice with a contractor or 



mmessor; 3 weeks afkr 5 yews, and 4 w e b  after 15 yews. Length of service 
bcjudes the whole span of continuow service with the present contractor ox 
:successor, wherever employed, and with the predecessw contractors in the 
[performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther 
King Jr's Bidhday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, C o h b u s  Day, Veterrms' Day, W g i v i n g  Day, md Christmas Day. (A 
co~tmdor may substitute for my of the named holidays another day off with pay In 
,accordance with a plan mmmuaicated to fhe employees involved.) [See 29 CFR 4 174) 

THE QCCUPATIONS W C H  HAVE NUMBERED FOOTNOTES IN PARENTHESES RECElVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8@), this wage determination does 
:not axrply to any employw w b  individuaIly qualifies as a twna fide executive, 
,administrative, or professional employee as &fined in 29 C.F .R Part 54 1. Became 
'most Computer System Analysts and Computer Programmers who are compensated at a rate 
mot less than $27.63 (ar on a salary or fee bqsis at a rate not less thw $455 per 
'week) an hour would likely qualify as exempt computer professionals, (29 C.F.R 54 1. 
:400) wage rates may not be listed an tbis wage dehnhation for all occupations 
within those job families. In addition, because this wage detr:rmination may not 
.list a wage rate for some or all cccqatims wilhin those job families if the m e y  
,data indicates that the prevailing wage rate for the accuption equals or exceeds 
1827.63 per hour wnformances may be necessary for certain nonexempt employees. For 
,example, If an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
~ o c q t i o n s  for which this wage determination does not spec@ an SCA wage rate, 
(then the wage rate far that employee must be conformed in accordance with the 
wmfmance prwedures descrikd in the conformance note includd on this wage 
~dEmmhalion. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of he application of the computer 
pmfessiwl exemption, The~fare, 4be exemption applies only to computer employees 
who satisfy the compensation quirmmts and whose primary duly consists of: 

, ( 1) The application of systems analysis -qua and procedures, including 
wnmlting with users, to detesmine hardware, software or system functional 
.specifi~tions; 

(2) The design, development, doamentation, analysis, creation, testing lor 
modification of computer systems or programs, including prototypes, based oa and 
:related to user or system design specifications; 

(3) The design, dwumentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforematiand duties, the performance of which 
requires the same level of skills. (29 C.F.R. 54 1.400). 

2) AIR TMFFIC CONTROLLERS AND WEATWR OBSERVERS - MGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular bur of duty, you will ENII a night differential 



,and receive an additional 10% of basic pay for any hours worked betwen 6pm and 6am. 
I If you are a full-time employed (40 horn a week) and Sunday is part of yow 
:regularly scheduled w o r k w e  you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your k i c  rate for each hour of Sunday work which is not overtime 
t(i.e. m i o n a l  work on Sunday outside the normal tour of duty is considered 

I 
gv&me wpk). 

:HAZARDOUS PAY DFFEI1ENTIAL: An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of h a d  when working with or 
&I ckm pm&ty ta ordinance, explosives, and incendiary materials. This 
'include work ~h as screening, blending, dying, mixing, and -sing of sensitive 
ordance, explosims, and pyrotechnic cornpasitions such as I d  azide, black powder 
,and photoflash powder. All dry-Bowe activities involving propellants or explosives. 

Demilitaidon, modification, movation, demolition, and maintenance operations 
an sensitive ordnance, explmiva and in- materials. All oprations 
bwlving regding and cleaning of artillery mgts. 

A 4 pxcent differential is applicable to employees employed in a position that 
mpmmts a low degree of haurrd when w d i q  with, or in close proximity to 
ordam, for employees possibly a d m i  to) explosives and incendiary m a t a d s  
a involves potential injmry m h  as lawation of hands, face, or arms of the 
employee engaged in the operatioxi, bitatios of the skin, minor bums and the 
k c ;  mioimal damage to immediate M adjacent work area a equipment bii u s d  
All upemtiom involving, unloading, storage, arrd hauling of ordance, explosive, d 
@ ordnance material other than smell arms munition. These differentials 
we only applicable to work that has been specificalIy ddesignated by the agency for 
prdancu, wcplogivm, and im6di-q differential pay. 
I 
L 
** UkiFoRM ALLOWANCE ** 

If employees are q p e d  ta war ufeatfonas in the performance of this contract 
(either by the tertlzs of the G o v m t  contract, by the employer, by the state or 
hod law, ek), the cost of furnishing such uniforms and main- (by 
hdering or dry cleaning) such unifonns is an eqmm that may not be borne by an 
employee where such cust mhms the hourlyxate blow that required by the wage 
~detedmtioa The Depmbent of Labor wiI1 accept payment in accordance with the 

oonEractoa or subcontractor is required to furnish J1 employ= with an 
@qu& number of uniforms w i W  &or to reimburse employees for the actual 
bst of the d o r m s .  In additiop, where uniform cleaning and maintenance is made 
be respotlsibility of the qIoyee ,  dl contractors and subco~~tmctofs subject to 

ination shall (in the a k m x  of a bona fide wllective ba@ning 
providing for a different amount, or the furnishing of contrary 

bfhmtive proof as to the achd cost), reimburse all employees for such cleaning 
U maintenance at a rate of$3.35 per week (or $.67 cents per day). However, in 
hose instances whae t h  uniforms finnished am made of "wash and wearw 
maIdala, may be routinely washed and dried with other persum1 garments, and do 
not m q h  any special mtment such as dry cleaning, daily washing, or wmmexciai 



lamking in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the patwe of the work, 
there is no requirement that employees k reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
."Service Contract Act Directory of Occupati011~", Fifth Edition, April 2006, 
unless otherwise indicated. Copies of the Dimtory are available on the Internet. A 
'links to t4e Directory may be found on the W I D  home page at http://m.dol . 
govldwhd or through the Wage Meminations On-Line W L )  Web site at 
h#p:lhdol.gov/. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSlFICATION AND WAGE RATE (Standard Form 
1444 (SF 1444)) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i-e., the work to 
be performed is not performed by my c l d c a t i o n  listed in the wage 
dekmhtion), be classified by the contractor so as to provide a reasonable 
relatiomhip (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the ~Iassifications listed in the wage determination. Such 
d o m e d  c b  of employees shall be paid the monetary wages and furnished the 
fringe benefits as are detemhed. Such conforming process shall be initiated by 
L e  w~~tmbr prior to the performance of contract work by such unlisted class(es) 
of employees. The conformed classification, wage rate, mdlar fringe benefits shall 
be retroactive to the commencement date of the contract. (See Section 4.6 (C)(vi)) 
men multiple wage detemhtions are included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class(es) is to be 
mnfomsd. 

The process for pmparbg a confomce request js as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s). 

2) Afkr contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classificoltion(s), job description(s), and rationale for proposed wage 
rate@), inchding information regarding the a p m e n t  or disagreement of &he 
adorized representative of h e  employees involved, or where there is no authow 
~pmentative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted chss(ss) of employees 
performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, Employment Standards Administration, U.S. D e p t m a t  of Labor, 
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4). 



4) Within 30 days of receipt, the Wage and Hour Division approves, mdifies, or 
disapproves the action via transmithl to the agency contracting officer, or 
,notifies the contracting officer that additional time will be required to process 
the request 

5 )  The contracting officer transmits the Wage and Hour decision to the conmctor. 

6 )  The contractor informs the affected employes. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a c o n f o ~ o e  request, the "Servioe Contract Act Directory of 
Occupations" (the Directory) should ke used to compare job definitions to insure 
that h i e s  requested are not performed by a classification already listed in tbe 
wage determination. Remember, it is not the job title, but the required tasks that 
deteffnine whetber a class is included in an established wage d e t e h t i o n .  
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in tbe wage determination. 



ATTACHMENT B to Amendment 1 
Rmponses to Questions for DCSC-12-RP4060 

Progmrn Evaluation for the Community Court Bpanskn Project 

1. Section H.5, Wage Wes, page 33, identifies "Wage Ddemidon Number 2005-2 103, 
dated 6 1 3-20 12" as the prevailing wage determinant for this solicitation. Attachment 
J.10 is for Wage Determination Number 2005-2104, date 6-13-201 1". Please specify 
which Wage Dekmhtion is to be used. 

RESPONSE: Wage Determination Number 2005-2104, dated 6-23-2012 is applicable. 
Please see attached to thb amendment #1, Wage Determination Number 
2005-2104, dated 6-13-2012. 

2. Since Rash H a s h a h ,  a Jewish holiday similar in religious significance to Christmas 
occurs on Monday, September 17, would you be willing to extended the due date by 1 
day? 

RESPONSE: The proposal submission date Car extended to Tuesday, September 18,2012, 
no later than 10 am, EST. 

3. In Section B.5.8 the RFP says that 93 1 new filings (in first part of 20 1 2) wem assigned to 
diversion, Does this mean that these 93 1 filings were assigned to a community court or 
simply received diversion programming on their assigned calendar? 

RESPONSE: AU U.S. misdemeanor casa are pprocmed through community court. The 
931 f h g s  in the lint part of CY 2012 received diversion programming from 
community court. 

4. What is the Court's expected Ievel of effort for this project, in terms of either labor hours 
(e.g., FTEs) or overaI1 contract vdue? 

RESPONSE: The DC Courts level of effort on this requirement will be determined upon 
receipt and analysis of propsrrb received- 


